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Abstract 

Mergers and Acquisitions are the trend-setting tools in the current scenario of the Banking Industry. From the 

different waves of mergers and acquisitions, it is observed that the Banking Industry could grow to better 

heights with the strategic decisions of the Mergers and Acquisitions process, known as Amalgamation in the 

Banking Industry in India. the mergers and Acquisitions process could gain importance during the 1980s and 

onwards (Renuka & Dinesh, 2019). 

In India we can see this uptrend for amalgamation of different banks from the 1990s onwards. During this 

amalgamation process, both stages that are pre-amalgamation and post-amalgamation have to be looked at 

not only from the wealth maximization for the owners and management. But also, from the point of stake 

holders who have a major role to play in the growth of the Regional Rural Banks (RRBs). These are Customers 

and Employees. 

The present study focuses on the two stake holders- Customers and Employees. The research is carried out by 

considering the RRBs in the state of Karnataka, India. The available literature is very less on the RRBs of 

Karnataka. These works also talk about the financial performance of the RRBs. Only countable works have 

thrown light on the HR aspects but not specifically the satisfaction of employees and customers. Hence the 

present study. 
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Introduction 

Mergers and Acquisitions are the trend-setting 

tools in the current scenario of the Banking 

Industry. From the different waves of mergers and 

acquisitions, it is observed that the Banking 

Industry could grow to better heights with the 

strategic decisions of the Mergers and Acquisitions 

process, known as Amalgamation in the Banking 

Industry in India. the mergers and Acquisitions 

process could gain importance during the 1980s 

and onwards (Renuka & Dinesh, 2019). 

In India we can see this uptrend for amalgamation 

of different banks from the 1990s onwards. During 

this amalgamation process, both stages that are 

pre-amalgamation and post-amalgamation have to 

be looked at not only from the wealth 

maximization for the owners and management. 

But also, from the point of stake holders who have 

a major role to play in the growth of the Regional 

Rural Banks (RRBs). These are Customers and 

Employees. 

 

 

Review of Literature or ROL is the base for any 

research as it provides insights into the existing 

works in the area of research. In the present study, 

the review is carried on to know about the 

uncovered areas so that the research study can be 

taken forward.  

The area of Amalgamation is having a wide reach 

across the world as has gained importance in the 

Banking Industry in the Western Part of the World 

in the inception stage. Later on, moved to different 

parts of the world’s Banking Industry. 

Hence the present article talks about the different 

works done on amalgamation of regional rural 

banks across world. 

Objectives Of The Study 

1.  To know the focus areas of the different 

studies in International Context 

2. To Understand the gap for further research 
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Review Of Literature 

(Susan Cartwright, 2006) opine that M &A 

activities have attracted substantial interest from 

management disciplines as these are fetching the 

financial performance in positive ways to the firms 

(Lawrence Uchenna Okoye, et. al) state that the 

banking industry in Nigeria has experienced a 

number of reforms. The ROA and Banks Assets 

ratio have increased, according to pre- and post-

merger research in the banking sector. 

(Olokoyo Felicia and others, 2015) show the 

empirical findings on the effects of 2005 bank 

consolidation on small business finances in Nigeria 

and noticed an increase in financial performance 

especially profit maximization 

(JulupaJatiani  ) opine in the article that the 

mergers boom in the US made many community 

banks get merged with large banks. In the article, 

he examines who purchased community banks, the 

relative performance of the merging bank, and 

stock price premiums paid for community banks by 

large and small acquirers.  

(Misal D M, 2013) opines that Market-related 

factors including size, geographical, scale and 

distribution synergies, and capacity should be the 

driving forces behind M&A in the banking sector. 

The financial crisis is addressed by mergers in the 

Indian banking sector. 

(Tianqi Li, 2015) opines that by using the CAPM 

model to determine their CAR, which indicates the 

change in shareholders' value, we may select M&A 

activities in the banking sector. The study revealed 

that bank mergers and acquisitions do indeed 

increase target bank's shareholder worth. 

(Maditinos and Therios, 2004) opines that the 

performance of the Merged bank is measured with 

the beta risks. 

(GwayaOndukiJoash and Mungai John Njangiru, 

2005) found that acquisitions and mergers 

increased the value of the combined Kenyan bank 

for its shareholders. The analysis found that the 

profitability was the primary driver of bank 

mergers. 

(Ayesha Hyder, Shoaib, Kanwal, 2015) opines that 

performance of banks has not greatly improved 

following mergers. Given that Pakistani banks have 

not improved, this influence is negligible, as 

demonstrated by the use of technologies like 

regression analysis. 

(Taminder Kaur, 2015) opines in the article that 

under several merger waves, M&As have 

dramatically increased in the US, UK, and India. 

While some mega-mergers have failed, several 

nations have developed into vast empires because 

to M&A initiatives.  

(Ronald Stunda, 2014) opines that with the 

exception of the oil and gas sector and the banking 

and financial services sector, companies involved in 

M&A activities have a strong negative impact on 

stock prices. 

(Andreea Nicoleta POPOVICI, 2014) shows the 

outcome of the event technique demonstrates that 

a merger or acquisition does not raise the market 

value of the stock of bidder bank. The goal of the 

study is to observe how M&A transactions affect 

the performance of the bidder bank. 

(Sorin Adrian Achim, 2015) in his paper states that 

the majority of the literature on M&A is focused on 

the banking industry. Reputable periodicals in the 

US include articles from the M&A on banking. The 

banking sector underwent several M&A as a result 

of numerous merger waves. The author comes to 

the conclusion that not every merger will have the 

same effect. For various industries, it functions 

differently. 

(Tang, Alger C, 2015) opines that ROA was used to 

analyse the consequences of M&A between 2006 

and 2010 in the Philippine financial sector. This 

demonstrates that following the merger, financial 

performance drastically declined. 

(EmyYanan, Hamza, Basit, 2016) opines that based 

on the empirical literature, M&As have been 

shown to boost a company's profitability and 

market share in the United States. By increasing 

the demand for dividends in the market stock, 

these M&A increase the stockholders’ value. 

(Rachel Calipha, ShlomoTarba, and David Brock, 

2010) opines that in the US, Europe, and other 

parts of the world, mergers are becoming a more 

widespread phenomena, and their prevalence is 

skyrocketing. Three stages make up the study's 

execution. Review diverse approaches from the 

pre- and post-merger phases in order to create the 

groundwork for a deeper knowledge of the M&A 

process in general. The second category includes 

M&A motivations including entering a new market, 

acquiring new, rare resources, and creating 
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synergies. The third phase concern is the likelihood 

of an M&A. 

(Odeleye, 2013) found that the consolidation of 

the Central Bank of Nigeria positively impacted the 

bank’s efficiency. 

(Abbas, Hunjra, and others, 2014) opined that 

M&A is a tactic that businesses all over the world 

have embraced to adapt to the changing business 

climate. The performance before and after the 

merger differed significantly. 

(Liargovas, Repousis, 2011) expressed that the 

overall results indicate that bank M&As have an 

impact and do not create wealth.  

(Dahlin, Halinen, Havila, 2009) opine that IT 

mergers in Sweden have increased between 1994-

2003. 

(Ayoko, Musyoki, and Murungi, 2015) note that 

from 2001 to 2014, commercial banks in Nairobi 

undertook several M&As. The study focuses on 

ROA and ROE, which have increased in banks 

following mergers. 

The paper (Awan, Mahmood, 2015) primarily 

focuses on the performance of Pakistani 

commercial banks following M&A. The idea put 

forth is that banks may make greater use of new IT, 

favouring and necessitating reorganization, 

integration, and networking in a global setting. 

According to (Bao, 2017), the merger-demerger 

event had little to no impact on ABN AMRO Bank 

in terms of the ROE and Equity Multiplier analysis. 

According to (Tafti, ) there should be a proper flow 

of information, hence the integration of the IT 

services needs to be done in accordance with the 

target company's and acquiring company's stock 

market regulations. 

(Dauda, 2013), suggests that the goal of the M&A 

process in the banking sector, both globally and in 

Nigeria, is to maximise synergy. This collaboration 

strengthens the rules and regulations in the newly 

expanded company and benefits top management 

as well as the retention of employees in the new 

business. 

According to (Bonfim et. al. ), there is a sizable 

change in the banking system following M&A due 

to the rise in M&A activity in the Portuguese 

banking sector. 

According to Joshua (2011)'s study on the 

efficiency of Nigerian banks, new banks need to 

take a proactive stance after M&A activity. 

Synergy, efficiency, cost savings, and economies of 

scale have been the primary driving drivers behind 

bank consolidation globally, according to FICCI 

Research (2016). It is crucial to weigh the potential 

costs of integrating human resources, technology, 

and other procedures against the benefits of cost 

savings, expanded business, etc. while evaluating 

the proposed merger of banks. Banks must also 

make an effort to lessen their exposure to risk in 

areas including market interdependence, legal 

compliance, creditworthiness, and market and 

market vulnerability.  

(POPOVICI ) states that the M&As in central and 

eastern Europe are not so successful. The M&A 

activities led to more entry of foreign banks in 

Eastern Europe and Central Europe as well. 

According to (Kumar and Fernandez), the 

announcement of the merger was a choice that 

increased value for the shareholders of both the 

National Bank of Dubai and Emirates Bank based 

on the suppositions of market efficiency. The study 

shows that on the day of the announcement and 

the following day, respectively, NBD's share price 

increased by 0.47% and 4.73%. Positive returns are 

shown for both institutions by the Cumulative 

Abnormal Return research over the various shorter 

time frame durations. 

(Carletti, Hartmann and Ongena, 2007) in their 

working paper opines that the statutory 

regulations and the policy changes are impacting 

pre-merger and post-merger activities. The norms 

have to be strengthened so that strict 

implementation is possible. 

According to (Gyarteng, 2015), the danger of the 

banks' ability to resist shocks rose as a result of 

enabling the two banking businesses to be 

combined under one holding company. 

(Maditinos, Theriou, Demetriades) say in their 

paper that the banks have not performed to a 

satisfactory level after amalgamation in Greece. 

(Adegboyega, 2012) opines that the Nigerian 

Banking Industry has seen tremendous changes in 

2004, especially in the form of reforms. These 

reforms are mergers and acquisitions of various 

banks. The study revealed that these M&A 

activities have given more benefits to the Nigerian 

Banking Industry in terms of financial synergy and 

operating synergy. 
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(Agu, Damilola, Olajide, and others, 2011) have 

opined in their article that the banks have been 

merged, their exit process was analyzed and it is 

found that the banks which have got the assistance 

from Central Bank of Nigeria have developed and 

performed well in the post-merger stage. 

According to (Umoren, Olokoyo, 2007), mergers in 

the Nigerian banking sector have produced better 

results than pre-merger activities. The report also 

makes the recommendation that bank 

management should allow more room for wide 

product strategies that will aid in increasing the 

banks' revenue. 

According to Council Report (2016), the National 

Bank of Abu Dhabi and First Gulf Bank merger has 

created the possibility of creating the largest bank 

in the UAE. This merger was a calculated decision 

to fortify the organisation and make it better 

positioned to grow outside the UAE. 

(Oloye, Osuma, 2015) found in their research, the 

merger between the Nigerian Banks is successful 

as the study revealed that the post-merger 

performance of several merged banks in Nigeria is 

showing significantly grown profit after tax and this 

has given the synergy for the new banks. 

(Saibo) said that M&A impact high in the case of 

financial intermediation. The author concludes 

from the empirical study that bank mergers and 

acquisitions in Nigeria have affected the 

performance of the bank following the merger and 

acquisition process. 

(Salami, 2015) stated that the M&A actions in 

Ghana's banking sector that SocieteGenerale 

pioneered have valuable experiences, as 

recommended in the report. The entire banking 

sector in Ghana gains from these experiences. 

According to the article, the bank should be able to 

recognise and promote particular sectors that 

represent prospects for enhanced income creation 

and reduction in related expenses, both of which 

will help to optimise the bank's earning potential. 

In order to reduce costs and inspire comparable 

organisations in Ghana, the government should be 

able to develop or support the enabling 

environment. 

(MICU & MICU, 2016) opines that the financial 

crisis has paved the way for more mergers and 

acquisitions activities in the banking sector. It is 

applicable across the world where the financial 

crisis has affected the performance of each bank. 

There it is possible to withstand a financial crisis 

After 2012, cross-border mergers and acquisitions 

started to rise, according to (Srivastava and Tiwari, 

2014). The worth of the banks will be raised in 

some way as a result of the bank merger. The 

banking sector needs to consolidate right now. To 

create mega enterprises, many businesses have 

combined with one another. The industry's 

business prospects both domestically and abroad 

will be amplified positively by consolidation. Banks 

will benefit from consolidation due to their larger 

size. In order to compete for market share on both 

the domestic and international levels, the banking 

sector needs to be consolidated.  

(Rhodes, 1994) stated that in the US majority of 

the studies have used operating performance to 

measure the growth of the banks. Whereas the 

remaining have used the event study 

methodologies as a part of the measurement of 

the performance of the banks. 

(Olayinka and Farouk, 2014) recommend that the 

management of banks should put in a lot of effort 

to make sure that their banks' increasing rates of 

return on assets, return on equity, and net profit 

margin are a part of any reforms they undertake to 

increase the financial stability of the banking 

sector. One such reform is the consolidation of 

banks. 

(Ailemen et.al, 2013) recommend that the merger 

phenomena in the Nigerian Banking industry are 

very new for the industry. The undertaking has to 

be brought among the members to mergers and 

acquisitions activity. Hence the regulatory 

authorities have to work more on the issue of 

mergers and acquisitions activity and also frame 

the proper rules and regulations so that the banks 

can be clear when they go with the activity of 

mergers and acquisitions. 

Findings 

From the above work it is found that the 

international works have concentrated on the 

financial performance of the Banks majorly and at 

micro level concentration on employees which is 

very negligible. 
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Research Gap For Further Study 

The focus of amalgamations in the Banking 

industry has to be moved from the owners point to 

the Customers and Employees point as these two 

are the real pillars of the Regional Rural Banks. 

Here Customers are the end users who give 

synergy to the Banking Business and the 

Employees are the way to achieve the synergy 

which is the major concern of the amalgamation in 

banking industry. 

Conclusion 

The study revealed that the focus has to be 

changed to the stakeholders point which means 

the Customers and the Employees. Hence further 

research will be carried on in this area. 

References: 

[1] "Financial Performance of Regional Rural 

Banks in Tamilnadu", International Journal of 

Innovative Technology and Exploring 

Engineering, 2019. 

[2] A O Umeren, F O Olokoyo, (2007),” A Merger 

and Acquisition in Nigeria: Analysis of 

Performance of pre and post consolidation”, 

Lagos Journal of Banking finance and 

Economic Issues, Vol 1, No. 1, July 2007. 

[3] A. Freund, “Commitment and Job Satisfaction 

as Predictors Turnover Intentions among 

Welfare Workers,” Administration in Social 

Work, Vol. 29, No. 2, 2005, pp. 5- 21. 

[4] A. H. Feinstein and D. Vondrasek, “A Study of 

Relationship between Job Satisfaction and 

Organizational Commitment among 

Restaurant Employees,” 2006. 

http://hotel.unlv.edu/pdf/jobSatisfaction.pdf 

[5] A. Thornhill, P. Lewis and M. N. K. Saunders, 

“The Role of Employee Communication in 

Achieving Commitment and Quality in Higher 

Education,” Quality Assurance in Education, 

Vol. 4, No. 1, 1996, pp. 12-20. 

[6] Abdul Waheed Dauda, “An Eagle Eye View of 

Mergers and Acquisitions: A Recipe for 

Venture Expansion”, Entrepreneurship and 

organization Management, 2013, 2:1, Vol 2, 

Issue 3. 

[7] Agu. Chukwuma, Olajide, Damilola, Ikenwilo, 

Divine, and Oriji, Anthony, (2011), “Mergers 

and Acquisitions: the Nigerian Banking 

Consolidation Program”, International Journal 

of Banking & Finance: Vol 8, Issue 4, Article 2. 

[8] Alexandra MICU, ION MICU (2016), 

“Meregers and Acquisitions in the Banking 

Sector during Financial Crisis”, SEA- Practical 

Application of Science, Vol IV, Issue 

2(11)/2016. 

[9] Ali Tafti, College of Business, University of 

Illinois at Urbana-Champaign, 350 Wohlers 

Hall, Champaign, IL 61820. 

[10] Aloys Ayako, Danson Musuoki, 

SilveriaMurungi (2015), “Post-merger & 

Acquisitions Performance of Commercial 

Banks Listed at Nairobi Securities Exchange”, 

Research Journal of Finance and Accounting, 

Vol 6, No. 10, 2015. 

[11] Andreea Nicoleta POPOVICI, 2014, “The 

Impact of Mergers and Acquisitions on the 

Market Value of Shares of Erst Bank Group”, 

Timisoara Journal of Economics and Business, 

2014, Vol 7, Issue 1, pages 102-112. 

[12] Andreea Nicoleta Popovici, Working paper, 

CES Working paper – volume V, issue 4. 

[13] Anthonia T Odeleye, “Pre -Consolidation and 

Post-Consolidation of Nigerian Banking 

Sector: A Dynamic Comparison”, International 

Journal of Economics and Financial Issue, Vol 

4, No. 1, 2014, pp 27-34. 

[14] Anyakoha, C. (2019). Job Analysis as a Tool for 

Improved Organizational Performance of 

SMEs in Lagos, Nigeria. Central European 

Journal of Labour Law and Personnel 

Management, 2, 7-16.  

[15] Arditi, D., Nayak, S., &Damci, A. (2017). Effect 

of Organizational Culture on Delay in 

Construction. International Journal of Project 

Management, 35, 136-147. 

https://doi.org/10.1016/j.ijproman.2016.10.0

18 

[16] Armstrong, M., & Taylor, S. (2020). 

Armstrong’s Handbook of Human Resource 

Management Practice. London: Kogan Page 

Publishers. 

[17]  Ashraf, J. (2017). Examining the Public Sector 

Recruitment and Selection, in Relation to Job 

Analysis in Pakistan. Cogent Social Sciences, 

3, 1-11. 

http://hotel.unlv.edu/pdf/jobSatisfaction.pdf
https://doi.org/10.1016/j.ijproman.2016.10.018
https://doi.org/10.1016/j.ijproman.2016.10.018


     
 

82 

Vol 44 No. 10 

October 2023 
Journal of Harbin Engineering University 

ISSN: 1006-7043 

https://doi.org/10.1080/23311886.2017.130

9134 

[18] Attia, A., & Salama, I. (2018). Knowledge 

Management Capability and Supply Chain 

Management Practices in the Saudi Food 

Industry. Business Process Management 

Journal, 24, 459-477. 

https://doi.org/10.1108/BPMJ-01-2017-0001 

[19] Ayesha Hyder, Muhammad Shoaib, Sara 

Kanwal, 2015, “Impact of Mergers on 

Performance of Banking Sector of Pakistan”, 

Pakistan Business Review, April 2015. 

[20] Azmi, F. T. (2019). Workflow Analysis and 

Strategic Job Analysis. In Strategic Human 

Resource Management: Text and Cases (pp. 

127-154). Cambridge: Cambridge University 

Press. 

https://doi.org/10.1017/9781108687058.006 

[21] B Rajesh Kumar, Sourabh Gera, SrijitSaha, 

“Wealth Creation in the Largest Banking 

Mergers- An Empirical Analysis”, Asian 

Economic and Financial review, 2016, 6(4): 

206-217. 

[22]   B. Mannheim, Y. Baruch and J. Tal, 

“Alternative Models for Antecedents and 

Outcomes of Work Centrality and Job 

Satisfaction of High-Tech Personnel,” Human 

Relations, Vol. 50, No. 12, 1997, pp. 1537-

1562. 

[23] B.Rajesha Kumar, Manuel Fernandez, 

“Emirates Bank International (EBI) Merger 

with National Bank of Dubai (NBD), - A 

Valuation perspective”, International Journal 

og Business Insight and Transformation, vol 5, 

Issue 1, October 11 – March 12. 

[24] Balaji, M., Jiang, Y., Singh, G., & Jha, S. (2020). 

Letting Go or Getting Back: How Organization 

Culture Shapes Frontline Employee Response 

to Customer Incivility. Journal of Business 

Research, 111, 1-11. 

https://doi.org/10.1016/j.jbusres.2020.02.00

7 

[25] Bharat Khurana "Analysis Of Merger Of Sbi& 

Its Associates", International Journal of 

Research -GRANTHAALAYAH, 2017. 

[26] Bharat Khurana, 2017, “Analysis of Mergers 

of SBI and Its Associates”, International 

Journal of Research- Granthalayah, 5(5), 391-

393. 

[27] Bhatt Nitin and Y. S. P. Thorat (2006). India’s 

Regional Rural Banks: The Institutional 

Dimension of Reforms. Journal of 

Microfinance, 3 (1), pp: 65-94.  

[28] Bijoy Gupta and Dr ParimalenduBanarjee, 

“Impact of Merger and Acquisitions on 

Financial Performance :, Evidence from 

Selected Companies in India”, IMS Business 

School presents Doctoral Committee 

Colloquium 2017. 

[29]  Boamah, S. A., Laschinger, H. K., Wong, C., & 

Clarke, S. (2018). Effect of Transformational 

Leadership on Job Satisfaction and Patient 

Safety Outcomes. Nursing Outlook, 66, 180-

189. 

https://doi.org/10.1016/j.outlook.2017.10.00

4 

[30] Bose Sukanya (2005). Regional Rural Banks: 

The Past and the Present Debate. Macro 

Scan, URL: 

http://www.macroscan.com/fet/jul05/ 

fet200705RRB_Debate.htm. 

[31] Bufquin, D., DiPietro, R., Orlowski, M., & 

Partlow, C. (2017). The Influence of 

Restaurant Co-Workers’ Perceived Warmth 

and Competence on Employees’ Turnover 

Intentions: The Mediating Role of Job 

Attitudes. International Journal of Hospitality 

Management, 60, 13-22. 

https://doi.org/10.1016/j.ijhm.2016.09.008 

[32] C R Kothari, Research Methodology, New Age 

International Pvt Ltd, New Delhi. 

[33]  Cain, L., Kitterlin-Lync, M., Cain, C., &Agrusa, 

J. (2018). Heavy Alcohol Use, Job Satisfaction, 

and Jobescapism Drinking among Foodservice 

Employees: A Comparative Analysis. 

International Journal of Hospitality & Tourism 

Administration, 21, 287-307. 

https://doi.org/10.1080/15256480.2018.147

8355 

[34]  Chen, P., Sparrow, P., & Cooper, C. (2016). 

The Relationship between Person-

Organization Fit and Job Satisfaction. Journal 

of Managerial Psychology, 31, 946-959. 

https://doi.org/10.1108/JMP-08-2014-0236 

[35] Council Report, The NBAD-FGB Merger; A 

Primer, December 2016. 

[36] D. A. Yousef, “Organizational Commitment: A 

Mediator of the Relationships of Leadership 

https://doi.org/10.1080/23311886.2017.1309134
https://doi.org/10.1080/23311886.2017.1309134
https://doi.org/10.1108/BPMJ-01-2017-0001
https://doi.org/10.1017/9781108687058.006
https://doi.org/10.1016/j.jbusres.2020.02.007
https://doi.org/10.1016/j.jbusres.2020.02.007
https://doi.org/10.1016/j.outlook.2017.10.004
https://doi.org/10.1016/j.outlook.2017.10.004
https://doi.org/10.1016/j.ijhm.2016.09.008
https://doi.org/10.1080/15256480.2018.1478355
https://doi.org/10.1080/15256480.2018.1478355
https://doi.org/10.1108/JMP-08-2014-0236


     
 

83 

Vol 44 No. 10 

October 2023 
Journal of Harbin Engineering University 

ISSN: 1006-7043 

Behavior with Job Satisfaction and 

Performance in a Non-Western Country,” 

Journal of Managerial Psychology, Vol. 15, No. 

1, 2000, pp. 6-24.  

[37]  D. A. Yousef, “Satisfaction with Job Security 

as a Predictor of Organizational Commitment 

and Job Performance in a Multicultural 

Environment,” International Journal of 

Manpower, Vol. 19, No. 3, 1998, pp. 184-194. 

[38] D. Dodd-McCue and G. B. Wright, “Men, 

Women and Attitudinal Commitment: The 

Effects of Workplace Experiences and 

Socialization,” Human Relations, Vol. 49, No. 

8, 1996, pp. 1065-1089. 

[39] Daskin, M. (2019). The Role of Job 

Satisfaction and Intrinsic Motivation on 

Hygienic Attitudes and Behaviours in Fast-

Food Restaurants. Turizam: 

Međunarodniznanstveno-stručničasopis, 67, 

59-72. 

[40] DeCenzo, D. A., Robbins, S. P., & Verhulst, S. L. 

(2016). Fundamentals of Human Resource 

Management. Hoboken, NJ: John Wiley & 

Sons.  

[41] Depedri, S. Tortia, E. Carpita, M. (2010). 

Incentives, job satisfaction and performance: 

Empirical evidence in Italian social 

enterprises. European Research Institute on 

Cooperatives and Social Enterprises Working 

Papers No. 012/10 

[42] Devarajappa S, “Mergers in Indian Banks: A 

Study on HDFC Bank and Centurion Bank of 

Punjab Ltd”, International Journal of 

Marketing, Financial Services & Management 

Research, Vol. 1, Issue 9, September 2012. 

[43] Dhananjay Bapat, S. Sidharthan, C. 

Yogalakshmi (2016), "An analysis of financial 

inclusion initiatives at Odisha Gramya Bank", 

Emerald Emerging Markets Case Studies, 

2016. 

[44] Dhananjaya B N, “Case Study – RRB, Savings 

Products of RRBs- A Case Study of 

PragathiGramin Bank”. 

[45] Diana Bonfim, Pedro Pita Barros, Moshe Kim, 

Nuno C Martins, “Estimating the Impact of 

BankMergers: An Application to the 

Portuguese Banking System”. 

[46] DimitriosMaditinos, Nikolaos Theriou, 

EfstathiosDemetriades, 2004, Journal of 

European Research Studies”, vol. XII, Issue (2), 

pp 111-130. 

[47] Dimitrios, Maditinos, Nikolas, Theriou, 

EfstathiosDemetriades, “The Effect of Merger 

and Acquisitions on the Performance of 

Companies- The Greek case of Ioniki- Laiki 

Bank and Pisteos Bank”,  Journal of European 

Research Studies, vol XII, Issue (2), pp 111-

130. 

[48] Dr (Smt) A N Tamragundi, Devarajappa S 

2016, “Impact of Mergers on Indian Banking 

Sector: A Comparative Study of Public and 

Private Sector Merged Banks”, ACME 

Intellects International Journal of Research in 

Management, Social Sciences & Technology, 

Vol 13, No. 13, January 2016 

[49] Dr Abdul Gafoor Awan, Usman Bin Mohmood 

(2015), “Impact of Mergers and Acquisitions 

on the Performance of Commercial Banks in 

Pakistan”, Journal of Poverty, Investment and 

Development, ISSN 2422-846X, Vol 16,2015. 

[50] Dr AbhinnBaxi Bhatnagar, Nitu Sinha, 2012, 

International Journal of Multidisciplinary 

Research, “Strategic Move of ICICI Bank: A 

Case Study of Merger of ICICI Bank and Bank 

of Rajasthan”, Vol 2, Issue 5, May 2012. 

[51] Dr Mansur Baig M, “Impact of Amalgamation 

on Employees: A Case Study of Erstwhile 

PragathiGramin Bank, Bellary”, International 

Multidisciplinary e-Journal, Vol III, Issue XI, 

November 2014. 

[52] Dr S Kanthimathinathan, “A Study on Role of 

Regional Rural Banks in the Growth of Indian 

Economy”, International Journal of World 

Research, Vol I, Issue XXXII, August 2016, 

Print ISSN 2347-937 X. 

[53] Dr,Ishwara.P, (2011), “A Financial 

Performance Analysis of RRBs: Pre and Post 

Transformation”, IJER, Jan – Feb 2011, 2(1), 

142-151. 

[54] Dr. Anoop Kumar Singh, (2015), “Role of RRBs 

in the promotion of self help groups (SHGs) in 

India (An Anlytical Study)”, International 

Journal of Scientific and Research 

Publications, Vol 5, Issue 9, September 2015. 



     
 

84 

Vol 44 No. 10 

October 2023 
Journal of Harbin Engineering University 

ISSN: 1006-7043 

[55] Dr. Asha Nadig (2016), “Kotak Mahindra Bank 

and ING Vysya Bank Merger”, Perspectiva, A 

Case Research Journal, Vol II (2016). 

[56] Dr. Mahabaleshwara Reddy, KVN Prasad 

(2011), “Evaluating Performance of Regional 

Rural Banks; An Application of CAMEL 

Model”, Researchers world, Journal of Arts, 

Science and Commerce, International 

Referred Research Journal, Vol II, Issue 4, 

October 2011. 

[57] Dr. Manas Chakrabarti, 2013, “Impact of 

Merger on the Profitability Performance of 

Regional Rural Banks (RRBs) in Bihar State of 

India:An Empirical Study”, International 

Journal of Research in Commerce, 

Economics& Management, Vol3, Issue 07. 

[58] Dr. R Suresh (2014), “Rural Banks of India and 

Its Performance: An Empirical Study”, 

International Journal of Academic Research, 

Vol 1, Issue 3(2), October – December 2014. 

[59] Dr. Sadakkadulla (2007), Regional Director, 

RBI, Chandigarh, Opinions, Cab Calling, 

October-December, 2007. 

[60] Dr. Veena K P and Prof. S N Patti (2016), 

“Financial Performance Analysis of Pre and 

Post Merger in Banking Sector: A Study with 

Reference to ICICI Bank Ltd.”, International 

Journal of Management (IJM), Vol. 7,Issue 7, 

Nov-Dec. 2016, pp 240-249.

 

 


